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0AO «XOJIANHIOBASl KOMMAHUWS
«bAPHAYIbCKWIA
CTAHKOCTPOUTENbHbIN 3ABOL» //
0JSC HOLDING COMPANY

BARNAUL MACHINE-TOOL PLANT

0AO «XK «bC3» - 0fiHO N3 KpyNHEHLIMX
MaLLMHOCTPOUTENbHLIX NPeanpuATHA ANTanckoro

Kpas ¥ OMH U3 KPYNHbIX NPOM3BOANTENEIH

6GoenpunacoB U NPOMbILLNEHHOK NPOAYKUMM B Poccuu

¢ yucneHHocTbio 2200 yenosek. Boinyckaemas
NPOAYKLHUA UCNONb3YETCA B PAa3NNYHbIX 06nacTax -
HedhTeno6bI14a M HedTenepepaboTka, ra30B0e X03ANCTBO,
ropHoao6biBaroLLas, MalMHOCTPOEHHUE, CENbCKOE
X03iCTBO, NIerkas 1 NULLeBas NPOMbILLIEHHOCTb.
W3penus yaocToeHbl AUNAOMOB KPYNHbIX OTEYECTBEHHbIX
M MeX[yHapoAHbIX BbICTABOK; HECKOJbKO NeT
YAOCTauBaoTCA 3BaHuA «JlyuLumii ToBap rofa».
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0JSC “HC BMTP” is one of the largest machine-

tool plants of the Altai region and one of the major
producers of ammunitions and industrial products in
Russia, with manpower of 2,200 people. lts output

is used in different spheres such as oil extraction

and refining, gas facilities, mining, machine-building,
agriculture, light industry and food-processing. The
company’s products have been awarded diplomas at
major national and international exhibitions, and have
won the title Best Product of the Year for several years.

NPOrPAMMA
NPODPUNAKTUKH
COLWAJIbHO-3HAYUMbIX
3ABOJIEBAHUU

HA PABOYEM MECTE

XpaHeHue 340p0BbA M NpounakTuky 3abonesae-

MOCTM paboTHUKOB. HeCMOTPS Ha TPYAHOCTU pas3Bu-
TWS, 32B0J, COXPaHUN 06bEKTbI COLUANbHON MHAPACTPYK-
Typbl AN CBOMX PaBOTHWUKOB: CaHATOPUN-NPOUNAKTOPWIA
«GTaHKOCTPOUTENb>», FOCTUHULLY, NIbDKHYIO 623y, MeACaH4acTb,
[eTCKNi1 030POBUTESbHbIN narepb, 6a3y 0TAbIXa 0XOTHUKOB
1 pbl6010BOB. «HK HsA 6€3 cropTa» — 3T0 4e€BM3 MHOIMX 3a-
BO[4YaH, KOTOPble BOB/IEYEHbI B (PU3KYIILTYPHOE [BUXKEHME.
B 3aBoackom Kny6e ans paboTHUKOB OPraH30BaHbl 3aHATUS
Mo pa3nuyHbIM BuAam cnopta. CTano Tpaguunei npoBeaeHne
MeponpuATuin: [1HA 300p0BbSA, OTKPbITUE JIbKHOMO CE30Ha,
NbDKHbIE COPeBHOBaHMs Ha npu3 Kynaruxa. B 2010 rogy Bnep-
Bbl€ Ha 3aBOJIe NPOLLEN NerkoatneTnyeckmini Kpoce B [leHb ma-
LUMHOCTPOUTENS, OTKPbITLIE MEpBEeHCTBA No (hyT60Ny 1 BO-
nen6osy, COPeBHOBAHUSA MO HACTONILHOMY TEHHUCY Ha Npu-
3bl npeanpuatus. B 2011 rogy cpeav npeanpuaTA NPOMBbILL-
NEHHOW rpynnbl NPOAAeT cnapTakmaga no 12 sugam cnopra.

COumaanaﬂ NONUTUKA XONAMHIa HALENeHa Ha Co-

PROGRAMME

FOR PREVENTION

OF SOCIALLY SIGNIFICANT
DISEASES AT WORK

he Holding’s social policy is aimed at health maintenance
Tand preventative health care for workers. Despite develop-

ment difficulties, the factory retained its social infrastruc-
ture facilities for workers: the health and treatment sanatorium
Stankostroitel, a hotel, a ski resort, a medical unit, a children’s
holiday camp, and a recreation facility for hunters and fisher-
men. Not a Day Without Sport is a motto of many factory work-
ers involved in the sport movement. Classes for employees in
different types of sports are organized at the factory’s club. It
became a tradition to organize such events as Health Day, the
opening of skiing season, Kulagin skiing competitions, etc. The
following events took place at the factory for the first time in
2010: field-and-track races on Engineering Workers Day, open
football and volleyball championships, and company table tennis
competitions. It is planned to organize competitions in 12 sports
between enterprises of the industrial group in 2011.



K cTaBwnMm yxxe TpaguLnMOHHbIM KOHKYpcam: «/HxeHep
roga», «Macrtep — 30Nn0Tble pyku», [O6aBUNNCL KOHKYPChI
MO0 CNOPTUBHbLIM HOMUHALMAM «JTy4LINiA CNOPTCMEH roga»,
«Jly4wwas cnopTcMeHka roga», «Jlydwmnini u3KynsTypHBbIil
OpraHu3aTtop npeanpuatusg roga», «Jly4ias crnopTmeHas
KOMaHza rofa».

bonbluoe BHUMaHWe yaenseTca npodunakTuke 3abone-
BaHWNA. EXXeroHo BCe PaBOTHUKM NMOXOLAT fMCNaHCepu3a-
uuio. B cnyyae HeO6XOLMMOCTY LOMONHUTENIBHOMO fIEYeHUS
PabOTHUKM HANPaBNAOTCA B CAHATOPUIA — NPOGUNAKTOPUIA.

OpHMM 13 HanpaBneHnii paboThl ABNAETCA peannsauns
«lMporpammsbi npogunakTNky coynasbHoO-3Ha-
4UMbIX 3a60J1eBaHNI Ha pabo4vyem MecTe».

B 2009 rogy B pamkax lpuopuTeTHOr0 HaUMOHaNbLHOro
npoekTa B cdhepe 3apaBooxpaHeHns OAQ «XonauHrosas Kom-
naHus «bapHaynbCKWiA CTAHKOCTPOMTESTbHbIN 32B0J» B YUCIE
5 NUNOTHbIX NPEANPUATIAIA Y4aCTBOBANA B NPOEKTE N0 NPOU-
naktuke BUY-uHdekumm n BupycHbix renatmutos B 1 C Ha pa-
604Mx MecTax, KoopanHupyemom hoHLom «Poccuiickoe
3[paBoOXPaAHEHNE>.

llpoekT noctaBsun cnegyrowjme 3agaqin:
1. CchopmupoBath Ha NpeanpuUATUI afieKBaTHOE BOCMPK-
ATne npo6bnem, cBa3aHHbIX ¢ anugemuen BUY/CNna

[ - = e B
In addition to traditional competition such as Engineer of
the Year or Master With Golden Hands, new sport competi-
tions have been introduced: Best Sportsman of the Year, Best
Sportswoman of the Year, Best Sport Instructor of the Year
and Best Sport Team of the Year.

A lot of attention is paid to disease prevention. All employ-
ees undergo annual health checks. In the case that addition-
al treatment is needed, workers are sent to health and treat-
ment sanatoriums.

Among others, the company carries out The Programme for
Prevention of Socially Significant Diseases at Work.

In 2009 in the frameworks of the “Health” Priority National
Project, Holding Company Barnaul Machine-tool Plant along
with 5 pilot enterprises took part in a project aimed at preven-
tion of HIV infection and hepatitis B and C viruses at work, co-
ordinated by the Russian Health Care Foundation.

The following objectives were set in the project:
1. To promote at the enterprise a satisfactory attitude to HIV/AIDS
problems and socially significant diseases in general.

1 COLMANbHO-3HAYMMbIX 3260N1EBAHUNA B LIEJIOM.

2. T10BbICUTb MHXPOPMUPOBAHHOCTbL U YPOBEHb 3HAHWIA
no sonpocam BNY-uHeKLnmn, BUPYCHLIX renatutos
B u C, ynotpe6nenus lMAB.

3. MoTnBnpoBaTb NepcoHan K 340poBOMY 06pasy
XKU3HU.

4. MpenoTepaTuts AMCKPUMUHALMIO B CBA3M C UHAULNPO-
BaHuem BUY, pa3Butb ToNepaHTHOE OTHOLLEHUE K JTH0-
am, xusywum ¢ BY-nndpekunen.

Pa3paboTymkn KOHLENUMN NPOeKTa, CTpaTerun aencTens
Ha NPeanpuATMN, MHHOPMALIMOHHO-NPOCBETUTENLCKMX MaTe-
puUanos, Nporpammbl TPEHUHIOB U 06Y4EHUS YHUTbIBAIIN OMbIT
MEeXYyHapOoLHbIX NPOEKTOB B cpepe Tpyaa, peann3oBaH-
HbIx B Poccuu MexayHaponHoii opraHusauuen tpyga (MOT)
1 Mno6anbHomM 6U3HeC — koanuumeii npotus BUY/CMNda, Ty-
Gepkynesa 1 Manspuu, u pyKoBOACTBOBANNUCH NPUHLMNAMU
Csopa npaktuyeckux npasun MOT no Bonpocy «BUY/CNNA
1 cdhepa Tpyaa».

Ha Ha4anbHOW OpraHn3aLMoHHO CTaguy NpoekTa 6bi
pa3paboTaH AOKYMEHT, ONpejenstoLi KopnopaTmMBHYHO no-
nuTuky no npo6neme BWY/CIN[a, 3noynoTpe6neHunto Hap-
kotmkamu, VT, BupycHbIx renatutos B n C, npodmnaktu-
Ke NCUX0AKTUBHbIX BELLECTB.

Monutuka npegnpuaTus
no 6opbbe ¢ coumnanbHo-
3Ha4YMMbIMM 3a60neBaHNAMMU

O0AQ «XonpuHrosas Komnaums «bapHaynbCKUn CTaH-
KOCTPOUTENbHbIA 3aBOL» NPU3HAET CEPbE3HOCTb CUTYALMMK,
cBsI3aHHOW ¢ anuaemueit BUY/CMNIOa, renatutos B n C,

2. To raise awareness of HIV infections, hepatitis B and C vi-
ruses, and psychoactive substance use.

3. To encourage staff to have a healthy lifestyle.

4. To stop discrimination due to HIV infection, to promote
tolerance to people living with HIV infection.

Specialists developed the project concept, the company
action strategy, information and awareness-raising materials
and training programmes, taking into account experience of in-
ternational projects in the sphere of labour implemented by
the International Labour Organization (ILO) in Russia and Global
Business Coalition on HIV/AIDS, Tuberculoses and Malaria as
well as ILO Code of Practice on HIV/AIDS and the World of Work.

At the inception stage the project developed a document
determining corporate policy on issues such as HIV/AIDS, drug
addiction, sexually transmitted diseases, hepatitis B and C vi-
ruses and prevention of psychoactive substances use.

Corporate Policy on Socially
Significant Diseases

0JSC Holding Company Barnaul Machine-tool recognizes
how serious the situation with epidemic HIV/AIDS, hepatitis
B and G, tuberculosis, sexually transmitted diseases (herein-
after referred to as socially significant diseases) is in Russia,
and its adverse impact on the world of work including lower
quality and a reduced workforce.
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Ty6epkynesa, UMMM (ganee «GoumanbHo-3Ha4nMble 3a60-
nesaxus») B Poccuu, 1 ee HeraTMBHOE BO3LENCTBIE Ha Ce-
py TPyAa, B YaCTHOCTU — HA YXYALLIEHUE Ka4eCTBa U KOJIMYeC-
TBa paboyet cunbl.

lNonutnka npegnpuaTus npecnegyet
crniegyrouue Lenu:

* MOBbILLIEHNE YPOBHSA UHCHOPMMPOBAHHOCTU PABGOTHUKOB
no Bonpocam CouuanbHO-3HA4MMbIX 3a6011€BAHNIA C TEM,
4T0Ob! OHU NPUHKUMANN NPOMUNAKTUYECKUE MEPbI, KaK
Ha NPeanpuATAK, TaK 1 3a ero npegenamum;

e MWHWMMU3ALUSA PUCKOB 3a60NeBaHMA PAOOTHMKOB U UX
cemelit;

« CO3[aHne 6e30MacHoO paboyen cpefbl, B KOTOPOW HeT
MeCTa CTUrMaTm3aumn n QUCKpUMUHaLn.

[leiicTBYd B pamkax 3akoHoaaTeNnbcTBa Poccuiickon
@efepaunn n NPUHUMANA BO BHUMAHWE KITHOYEBbIE MPUHLN-
MNbl CBOAA NPAKTUYEeCKMX Npasun MexayHapoaHON opraHm-
3aumm Tpyga (MOT) no sonpocam «BWY/CMAL v cdoepa Tpy-
Ja», B KQ4eCTBE OCHOBbI 15 AEACTBUI B AAHHON 061acTu
NPUHUMAET CclefytoLLee:

* npu3HaHue CoumanbHO-3HAYNMbIX 3a6051eBaHNA Npobe-

MOV, UMEIOLLLe 3HaYeHNe ans cdepbl Tpyaa;

Corporate policy pursues the following aims:

- To raise employees’ awareness of socially significant
diseases in order to encourage them to take preventive
measures both at work and in their free time;

« To minimize risks of disease contraction among employees
and their families;

« To create a safe working environment without stigmatization
and discrimination.

Acting in accordance with existing legislation of the
Russian Federation and taking into consideration the key
principles of the ILO Code of Practice on HIV/AIDS and the
World of Work, the company’s activities are based on the
following:

« Socially significant diseases are recognized as an important
problem for the World of Work;

« Itis not acceptable to discriminate workers who have
socially significant diseases;

- It is necessary to create a safe and healthy industrial
environment;

HeoNyCTUMOCTb AMCKPUMUHALMN PABOTHUKOB, UMEI0-
wmx CoumanbHO-3Ha4MMble 3a60/16BaHMS;

co3faHue 6e30nacHoi 1 340p0OBON NPOM3BOACTBEHHO
cpeasbl;

NoAJepXaHWe COUMANbHOro auanora u npogunakTukuy,
HanpasneHHON Ha MOBbILUEHWE YPOBHA MHXDOPMUPOBAH-
HOCTU NepcoHana;

COXpaHeHue KOH(UAEHLMNANBHOCTM NNYHON MHEPOPMALUN
B Npejenax nonoxeHnn TpyaoBoro 3akoHoaaresibctea PO.

B uenax 3anycka lpoekTa, ero noaaepxKu BCeMu CTOpoHamm
COLManbHOro NapTHepCTBa B Kpae W KOOPLAMHALIM UX JeiCTBUiA
ObIN NPOBEJEH «KPYrIblid CTON» N0 Teme: «[1poTUBOAEICTBME
pacnpoctpaHenuto BY-nHdekumn cpenu paboTaoLLero Ha-
ceneHus B ANTainckom Kpae». Ha «kpyrnom ctone» 06CyXaeHbl
MyTK N0 (POPMUPOBAHMIO ALLEKBATHBIX MOAXOA0B NPOTUBOLEIC-
TBUS U CMAMYEHUS COLManbHO-3KOHOMUYECKIX NOCeSCTBUNA
anuaemun BUY/CMIN[a, npeogoneHus cturmatnaaumm u Quck-
pummnHaumn BY4-no3uTmBHLIX UL HA paboyem MeCTe, a TaKXe
NPeACTaBeHb! Lenu 1 3ajja4m npoekTa.

[inq onpepenenus ypoBHA MHKDOPMUPOBAHHOCTU PaboT-
HUKOB M0 BONPOCaM BbISBEHUS U NMPOCUNAKTUKN 3TUX 3a-
60neBaHuii 66110 NPOBELEHO [1BA AHOHUMHbIX aHKETMPO-
BaHMA (B Hayasne npoekra — 40 NpOBeLeHNUs Kakux-nuéo

3[IOPOBLE HA PAEOTER
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« Social dialogue and preventive measures aimed at raising
awareness of staff should be supported,;

- It is important to maintain confidentiality of personal
information in line with the Labour Code of the RF.

In order to launch the project and receive support from all
social dialogue parties in the territory and to coordinate their
activities, a round table on the Counteraction of HIV Infection
Spread Among the Working Population in the Altai Territory was
held. At the round table, ways to develop appropriate counterac-
tion approaches, to mitigate social and economic consequenc-
es of the HIV/AIDS epidemic as well as to overcome stigmatiza-
tion and discrimination of workers living with HIV at the work-
place were discussed and project aims and objectives were set.

Two anonymous surveys (at the beginning of the proj-
ect before organizing any information campaigns and aware-
ness-raising events with employees, and again at the end of
the project) were carried out to assess workers’ awareness of
disease detection and prevention. The following groups took
part in this survey: representatives of trade union workshop



MH(OPMALMOHHO-NPOCBETUTENBCKUX MEPONPUATUIA B TPYLO-
BOM KOJIIEKTMBE, U B KOHLE NPOeKTa). B 3TOM MccnegosaHuu
NPUHANK Y4aCTWe: NPeACTABUTENN LIEXOBbIX KOMUTETOB nep-
BWUYHOI NPOGPCOIO3HON OpraHu3aLyu, paboTHUKM LieX0B 1 gom-
Nnunanos, COTPYAHUKN KaapoBoi Cy6bl 1 apyrue paboyne
npeanpusTus.

B y4e6HOM LieHTpe KOMNaHuu Ans CreunanicToB KaapoBoil
1 MEAMLIMHCKOMN CNYy>X6bl NPeANpPUSTAA NPOBEAEH CEMUHAP-TPe-
HUHT «[podomnakTuka BUY-uHdekLmn 1 BUPYCHbIX renaTutos
B n C Ha pab04nx MecTax», Lenbto KOTOPOro 6bINio; NOBbILLIE-
HWe YPOBHS MH(POPMUPOBAHHOCTI Pa6OTHUKOB NPeanpuUaTUAA
1o BONpocam, CBA3aHHbIM ¢ BY/renatutamu, coaeiicTme Bbl-
paboTKe U pasBUTMIO HABLIKOB NPEAOTBPALLEHUS 3apaXKEHUS
BUY-undekumeir, HopMupoBaH1e TONEPAHTHOrO OTHOLLEHUS
K BY-no3nTueHLIM Nuuam. B pamkax cemuHapa ocyLecTBAn-
S 0TOOP COTPYAHWUKOB KOMMAHWW ANs AarbHeiLen nx noaro-
TOBKM B K4€CTBE TPEHEPOB-BO/IOHTEPOB NPOEKTA.

Kpome T0ro, KOOpANHATOPbI NPOEKTA OpraH130Bany 1 npo-
BENW HA NPeSNpUATIAN COBELLIAHNA C NPeACeaaTeNnsiMn LeX0BbIX
KOMMTETOB, KOTOPbIE 6bI111 03HAKOMIIEHBI C YTBEPXAEHHOMN MOo-
NUTUKOMN NPeanpuaTMs No 60pb6e ¢ COLMATbHO-3HAYUMbIMI 3a-
60n1eBaHNAMI 1 C NIaHOM peani3auni UHAOPMAaLMOHHON Npo-
rpaMmMbl, 1 TPOMH(OPMMPOBaHbLI 0 3a6oneBaHusx BAY/CIINa,
renatutax B u G n nporpammax nx npocunaxkTnkm.

committees, workers from manufacturing workshops and af-
filiates, HR staff and other company employees.

A training seminar on Prevention of HIV Infection and
Hepatitis B and C Viruses at Work was held in the company
training centre for company HR and medical department spe-
cialists. The seminar was aimed at raising employees’ aware-
ness of HIV/hepatitis, promoting and developing skills to pre-
vent HIV contagion, and encouraging a tolerant attitude to
people living with HIV. Company employees were selected
at the seminar to undergo further training as project volun-
tary trainers.

Furthermore, project coordinators organized and held
three meetings with chairmen of workshop committees who
were informed about the adopted company policy on social-
ly significant diseases, the implementation plan of the infor-
mation programme, and HIV/AIDS diseases, hepatitis B and
C and prevention programmes.

In the course of the project implementation the company
cooperated closely with the territory and city administration,

B pamkax peann3auum npoekTa KOMNaHusa TeCHO B3au-
MOJeNCTBOBaNA C ALMUHUCTPALMAMU Kpas 1 ropoja, peru-
OHaNbHLIMK 1184e6HO-NPOUNAKTUHECKUMU YHPEXAEHUAMN
1 HEKOMMEPYECKUMU OpraHu3aLusmu, 4To no3BonuIo npo-
BECTW OCHOBHYIO OPraHn3auMoHHy0 paboTy Mo CO3AaHNI0 yC-
NOBWIA HA NPEANPUATAK 4019 NPOBELEHNA B JaNIbHEALLEM UH-
(popMaLMOHHO-NPOCBETUTENLCKUX MEPONPUATUIA 1 yCreLw-
HOWM peann3auum npoexra.

Pe3synbraTtbl NpoeKTa:

o [lpuHAT BoKyMeHT «lonutuka npegnpusatus no 6ops6e
C COLMaNbHO-3HAYMMbIMU 3260/1EBAHUAMU>.

+ [loBbILLEHbI MHDOPMUPOBAHHOCTb 1 YPOBEHb 3HAHWIA pa-
60THMKOB no Bonpocam BWY/CMIN[a, BupyCHbIX renatu-
T0B B 1 G, ynotpebnenus MAB 1 co3aaHbl ycnosus ans
[JanbHeliLlero NposeaeHns MHHOPMaLMOHHO-NPOCBETU-
TEbCKUX MEpOMpUATHiA.

 BbIpoC ypOBEHb TONEPAHTHOCTM K MIOAAM, XUBYLIUM
¢ BNY-nndpekuumer.

« [IpoBefieHbl CEMUHAPBI-TPEHUHTW [N1F NOTEHLMANbHbIX
no6posonbLes — 7 (yqactsosano 110 cneumanucrtos)
1 N0 NoAroToBKe J06pOBONbLLEB — 2, (06y4eHO Ans ca-
MOCTOATENbHO paboTbl — 15 BONOHTEPOB).

+ OcbopmneHo 7 MHGOPMALMOHHBIX CTEHAO0B 1 pacnpocTpa-
HeHo 2000 MHDOPMALIMOHHBIX NUCTKOB 1 MaTepuanos.

« [lepenaro npeanpustrio 30 KOMNNEKTOB SKUMUPOBKY A06-
POBOMbLEB U 25 KOMNJIEKTOB CMELOAeX bl C CUMBONMKON
NPOeKTa.

« 0OxBa4yeHO NPOCBETUTENTLCKUMMU MEPONPUATUAMM — BONee
1600 pa6oTHUKOB NpeanpuaTua. W

regional medical and preventive treatment institutions and
non-profit organizations, which made it possible to create
conditions for further awareness-raising activities and suc-
cessful project implementation.

Project results:

« The Corporate Policy on Socially Significant Diseases
document has been adopted.

« Employees’ awareness of HIV/AIDS, hepatitis B and
C viruses, and psychoactive substances use has been
raised and prerequisites for further information campaigns
have been created.

« Increased tolerance rate towards people living with HIV.

« Seven training seminars for potential volunteers have been
held with the participation of 110 specialists, and two
trainings on independent work have been organized for
15 volunteers.

- Seven information stands have been designed and
2,000 information leaflets and materials have been
disseminated.

« The enterprise was provided with 30 volunteer kits and
25 special outfits with the project logo.

« More than 1,600 company employees participated in
awareness raising events. [ /]
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