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rﬂ PYCAJI

ObbEJWHEHHASA
KOMMAHUA PYCAN //
UNITED COMPANY RUSAL

OK PYCAI - nuaep MMpOBOI antoMUHUEBOW OTpachu.
Ha ponto komnanum npuxoautcs okosno 10 % MupoBoro
npon3sofcTBa antomuuua U 10 % rnuHosema.

B komnaHuu pa6oTarot okono 76 000 yenosek. PYCAJ
npucyTcTBYeT B 19 cTpaHax MMpa Ha 5 KOHTUHEHTaX.

HAEPUIMACKA
OJIElr
BJIAQUMUPOBUY
reHepanbHbIA
AUpeKTop,
lpeaceparens
lpaBneHusi

OLEG DERIPASKA
CEO, United
Company RUSAL

UC RUSAL is the world leader in the aluminium industry.

The company accounts for about 10 % of global
aluminium production and 10 % of alumina.

UC RUSAL employs about 76,000 people. Its
operations cover 19 countries on 5 continents.

CUCTEMA OPTAHU3ALUN
MEAULUHCKOrO
OBECINEYEHUA

HA NPEQNPUATURAX
KOMMAHUU

K PYCAJT umeet BecbMa CNoXHbIe MPOM3BOACTBA
00 HEMaJTbIM KOJIMYeCTBOM BPeHbIX (DAKTOPOB, KOTO-

pble Npu 4nnUTeIbHOM BO3[ECTBUM CNOCOOHBI 0Ka3bl-
BaTb HEraTMBHOE BNWUAHUE HA OpraHnN3M 4enoseka. [oaTomy
OAHWUM U3 NPUOPUTETHBIX HANPABNEHWI KOPNOPATUBHOI CO-
LANbHO NOMUTUKN ABNSETCS CO3AaHWe 6naronpusTHbIX yC-
NOBWIA TPyAa 4N CBOUX COTPYAHUKOB M COBCTBEHHOE Mefu-
LIMHCKOE 06ecrneyeHue.

PYCAJ nepBbIM cpeau KpYNHbIX POCCUMACKUX paboToaa-
Teneil NPOBen JeTarnbHblil aHanm3 3a60716BaeMOCTH NepcoHa-
na v NpULLIEN K BbIBOAY, YTO ynpasfieHne 340p0BLEM BOMee
(b DeKTMBHO, YeM YNpPaBIieHNE OKa3aHWEM MeaNLMHCKON
nomoLLm. NocKoNbKY rocyfapCTBeHHbIE JIe4eBHbIE YYPeX-
[EHNA LIeNIeHanpasieHHO He 3aHMMAOTCA NPOMbILLNEHHON
MeAULUHON, 6bIN0 NPUHATO PeLLeHne 0 CO3aHnmM Kopnopa-
TUBHOW MeguLUUHCKOW cnyxobl. Tak B 2005 roay 6bii1 opra-
Hu3oBaH «PYCAJ1 Meanuunckuin LienTp» (nanee — LieHTp).

CeropHs LleHTp — 3T0 NOMHOLEHHAs MeANLNHCKAs CTPYK-
Typa, umerowas 12 dunuanos B BOCbMU pernoHax Poccun
1 CNOCOBHAsA 0Ka3blBaTb NOJHbIA CNEKTP MEANLUHCKIUX YCIyr

HEALTH CARE SYSTEM
AT THE COMPANY
ENTERPRISES

C RUSAL has rather complex production facilities with
U a considerable number of occupational hazards which

can affect human organisms negatively in the case of
long-term exposure. That is why one of the priorities in cor-
porate social policy is creating favourable working conditions
and in-company health care for the workers.

RUSAL was one of the first large Russian employers to carry
out a detailed analysis of sickness rates among its staff, coming
to a conclusion that health management is more efficient than
medical treatment management. As state medical institutions do
not deal with industrial medicine, a decision was made to create
a corporate health care service. Thus, in 2005 the RUSAL Medical
Centre (hereinafter referred to as the Centre) was established.

Today the Centre is a full-fledged medical unit having 12 af-
filiates in 8 Russian regions that are able to provide a full range
of medical services to the population. There are two key di-
visions in the structure of every affiliate: industrial medicine
and medical and preventative care.



HaCcesieHuni0. B CTPYKType KaXaoro dounmnana MoXHoO Bblje-
NUTb [1B2 OCHOBHbIX 6/10Ka: NPOMbILUNEHHON MEAULUHbI
1 Ne4e6HO-NPOdPUNAKTUYECKOIA.

Llenu u 3apaun LleHTpa

o MuHuMKU3aLMSA PUCKOB Cpeayn PaboTHUKOB Npodeccno-
HaNbHbIX N COMATNYECKNX 32001eBaAHNIA, NPON3BOLACTBEH-
HbIX TPAaBM 1 CMEpPTW Ha paboyemM MecTe, Clly4aeB HOBO-
06pa30BaHuiA, NePBMYHOIO BbIXOAA HA MHBANTMAHOCTD.

+ CHWXeHMe TpyaonoTepb Ha 0JHOro paboTHMKA.

« COKpaLleHne J0nM 4acTo U ANUTENbHO GONeLLKUX COo-
TPYOHMKOB.

o MuHMMmn3auus cry4aes MHBANMLHOCTM N0 3a60S1EBaAHNIO,
CBSI3aHHOMY C YCIIOBUAMM Tpyaa.

HucneHHoCTb 06CNYXMBAEMOro NepcoHana cocTasser
53 TbIC. YenoBeK. IT0 PabOTHUKM, TPYL KOTOPbIX CBSA3aH C Lie-
NbIM PALOM BPEHbIX M ONacHbIX hakTopoB. B nepeyeHb Takmx
npodeccuin Bxoamt okono 500 paboymx cneunanbHOCTEN, Ko-
TOPbIE UMELOT CBOM BpefHble (DAKTOPbI U OrpaHuyeHus. [Ans
MeAULMHCKOro 06CNYXNBaHKUS TaKoro cocTaBa CoOTPYAHUKOB
TPYAATCA BbICOKOKBANNULMPOBAHHbIE CMELNANNCTbI C OMNbl-
TOM paboTbl B NPOMbILLIEHHON MeaunLUHe.

MCI'IOﬂb3yeMbIe TexHosnormm

« PacnonoxeHue meauUMHCKNX NOAPa3aeNieHniA B He-
NOCPeACTBEHHOW 6111M30CTUN K MPOU3BOACTBEHHbLIM
y4yacTKam.

« [10CTOSIHHAsA FOTOBHOCTb K 0Ka3aHW0 HEOTIOXHON Mein-
LIMHCKOW NOMOLLA.

Aims and Objectives of the Centre

- to minimize risks of occupational and somatic diseases,
industrial injury and death at work, tumours and primary
disability retirement among employees;

- to reduce the rate of lost working hours due to illness
among personnel;

- toreduce the share of employees taking frequent and long-
term sick leave;

« to minimize the rate of disability due to work-related diseases.
The Centre serves 53,000 employees. These are workers

whose job involves a variety of harmful and hazardous fac-
tors. The list of such occupations consists of about 500 blue-
collar workers whose jobs have harmful factors and restric-
tions. Highly qualified specialists experienced in industrial
medicine are engaged in providing health care for this group
of employees.

Applied Technologies

» Medical divisions are located in close proximity to
production facilities.

« Specialists are always ready to provide emergency medical
services.

 There is modern medical equipment; highly qualified
medical professionals are available.

« OcHalleHne COBPEMEHHbIM MeLULUHCKMM 060pyA0Ba-
HUEM, Hann4ne BbICOKOKBANM(ULMPOBAHHBIX MEAULIUH-
CKMX KafipoB.

« B3aumopeincTsue n NpeeMCcTBEHHOCTb MeJULIMHCKOrO nep-
CoHana mexay dunmanamu npu okasaHum MeanUUHCKO
NOMOLLM, eiHas 6a3a ANEKTPOHHbIX MEJULMHCKUX KapT.

« [pochunaktnyeckas paboTa OCHOBbIBAETCS HA pPe3ysib-
TaTax MOHUTOPMHIA 340P0BbSA PAGOTHUKOB KOMMAHMN.
Pa3pa6oTaH KOMNIEKCHbIN NOLX0L K BONpocam npogom-

NaKTUKU, BKNIOYAIOLLMIA BeJyLLNe HANPABNEHUA: NINYHYIO 1 Me-
ONLMHCKYI NMPOCMNAKTUKY.

JIn4dHas npoghunaKTnka. HAKTO He CNOCOGEH Ny4Lue
CneamThb 3a 340POBLEM YEN0BEKa, 4eM OH cam. [1oaTomy cne-
umanuctsl LieHTpa nocTosHHO NPoBOASAT PaboTy Mo NOBbILLIE-
HUI0 YPOBHSA MEAULUHCKOM rpamMOTHOCTI pabOTHUKOB, 06Y-
Yas HaBblKaM, 3HAHUAM 1 YMEHUAM N0 COBMIOLEHUI0 NUYHON
NpoUNAKTUKYA, 1 CAMOKOHTPOSO 32 COCTOAHMEM 3[0PO-
BbSl, U CBOEBPEMEHHOMY 06paLLEHMIO K Bpady-CneLuanucry.

MeguunHckas npoghunaKThKa BKIIO4aeT B Ce64
BCE BUAbI MEAULIMHCKUX OCMOTPOB, BKIK04as OCMOTPbI AN
BbIE3XKAKLLMX HA PaboTy B CTPaHbl CO CIIOXHbIMU KUMa-
TUYECKUMM YCNOBUAMM, A TAKXKE BAKLUHONPOQUNIAKTUKY
pabOoTHUKOB.

LleHTpom npoBoasTcs «LLIKosbI 340POBbST».

« There is interaction and succession of medical professionals
between affiliates in the course of medical services provision;
a common electronic database of medical records is used.
« Preventative work is based on the results of employees’

health monitoring.

A comprehensive approach to prevention has been developed,
including such key areas as personal and medical prevention.

Personal Prevention: No one else can better take care
of a person’s health than he/she himself/herself. That is why the
Centre specialists are constantly trying increase the level of staff
health literacy, teaching them skills and knowledge needed to ob-
serve personal prevention, to exercise self-control over the state of
health and to have a timely appointment with a specialist doctor.

Medical Prevention includes all types of medical
check-ups including check-ups of employees who are going
to work in countries with adverse climatic conditions, as well
as preventative vaccination of staff.

The Centre organizes Health Schools.

This programme is implemented in cooperation with de-
partments for OSH and industrial safety of enterprises.
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Peanusauus aTon nporpammbl NPOUCXOANUT NPU B3aUMO-
LenCTBUM C OTAENAMN 0XPaHbl TPYAA U NPOMBbILLTIEHHON 6e-
30MacHOCTM NpeanpusTHii.

OCHOBHOI aKLIEHT B cBOeW paboTe LieHTp nenaeT Ha CHU-
YKeHWe pUCcKoB pa3BUTMSA NPOGECCMOHANBHOMO 3a60/1eBaHMS.

PYCAJT ynenseT HanbonbLLee BHUMaH1e paboTHMKaM OCHOB-
HbIX NPOKU3BOLCTB. 3TO BbICOKOKBAMDULMPOBAHHbIE METANNYP-
1, UMetoLLMe 60ITbLLION NPOECCUOHANBHBIN ONbIT. B Ccry4ae Bbl-
ABIIEHUA NPOCHECCUOHANBHOIO 3a60M1eBaHNA KOMMNAHUA CTPEMUT-
CSl PaLMOHANIBHO TPYAOYCTPOMUTL Er0 M M0 BO3MOXHOCTM UCKITHO-
YWUTb KOHTAKT C BPEAHbIM NPOM3BOACTBEHHbLIM (PAKTOPOM, Bbl-
3BaBLLMUM Npoy3a6orieBaHue, NPOBOAUTCA MOMHbIA KOMMNEKC pe-
26UNMTALMOHHBIX MEPONPUATUI 32 CYET CPEACTB paboToaarens.

MeauumHcKkumMy paboTHUKamm LieHTpa npoBoanTcs 06y4eHne
PabOoTHUKOB MePBUYHOI NPOCHUNAKTUKE 1 HENOCPEACTBEHHO OKa-
3aHUt0 NepBoit nomoLLy. Mony4eHHbIe HaBbIKM aKTUBHO Npona-
raHampytotcs cotpyaHukamu PYCAJTa cpeau apyrinx npombILL-
NEeHHbIX NPeAnpUATUAIA B pPaMKax KOHKYPCOB CAHUTAPHbIX JPYXXH.

OcHoBHble HanpaBneHus
nesatenbHocTu chunuanos LleHTpa

OCHOBHbIE HanpaBeHUs AEeATENIbHOCTM BKITHOYAIOT: Me-
LOVNLMHCKUIA JONYCK K paboTe; AUHAMUYEeCKOe HabaeHmne

1 neyveHme rpynn pucka; NnpoBefeHne 03L40POBUTENbHbIX
1 Nie4e6HbIX MeponpuATUiA ¢ paboTHUKaMu Komnanuu;
neyeHune OCTPbIX U XPOHMYECKNUX 3a60neBaHuii B nepmog
060CTpEHNIA; 0Ka3aHUe NNaTHbIX YCNYr HACENEHNIO.

- lpoBegerHne npegcmeHHoro gonycka. Opra-
HU30BaH Jns rpynn pucka no npocgheccum 1 no COCTOAHUIO
300p0BbA, PAGOTHUKIN NPOXOAAT OCMOTP Nepes Ha4anom cMe-
Hbl BO M36€XKaH1e HeCHaCTHbIX CIly4aeB Ha NPOM3BOLCTBE.

+ MeguumHckmi gonyck K pabore. B Te4eHe 0aHOM0
[Hs NPOBOAMTCA Ka4ECTBEHHOE KOMI/IEKCHOE MeULIMHCKOE
06cnefoBaHNe COCTOSHNA 3[00POBbSA NPETEHAEHTa Ha pabo-
Ty B 3aBUCMMOCTY OT Npegnonaraemoi npodpeccuu. Liensio
ABIIAETCA BbISBMEHWE UMW UCKITHOHEHNE COMATUYECKUX PUCK-
(paKkTOpOB, KOTOPbIE HE NO3BONSOT BbIMNOHATL KOHKPETHbIE
pa6oThbl B ONPefeneHHbIX YCNoBUAX TPyLa.

« [lpoBegeHune nepuogn4YecKoro MeguLNHCKOro
ocMoTpa B LjeHTpe Ha NpOTSXeHUU HECKONbKMX NeT
[laeT BO3MOXHOCTb ClIeMTh 32 U3MEHEHUEM COCTOSHUA
3[0POBbS KAX0r0 4eN10BeKa 3a nocnefHue rogbl U pe-
KOMEHZ0BaTb Mepbl M0 YCTPAHEHUIO BO3LENCTBUS TeX UNnu
MHbIX BPEAHbIX NPOM3BOACTBEHHbIX (DAKTOPOB NPM BHOBb
BbISIBNEHHbIX 3200/1EBAHNAX.

« luHammnyeckoe HabnwogeHne B LjeHTpe.
CchopmunpoBaHbl OCHOBHbIE AUCMAHCEPHbIE TPYNMbI:
CepAeyHOo-cocyamncTbiX 3a6oneBaHnin; 3aboneBaHuii

Temartuka 3aHsTni B «Llikone 3gopoBbsi» “Health School” Classes

3n0posblii 06pa3 Xu3Hu Pucku 300p0oBbI0 HA NPON3BOACTBE
Healthy Lifestyle Industrial Health Risks

ARVI and Preventative Measures

Gastric Ulcer

Excessive Heat

Welding Aerosol

Osteochondrosis Accidents and Injuries

Courses at
“Health School”

Hypertension Electrical Injury

sums, Chemial ioicains

The Centre lays special emphasis on reducing risks of oc-
cupational diseases.

RUSAL pays the greatest attention to employees of its main
production units. These are highly qualified metallurgists having
extensive job experience. If an occupational disease is detected,
the company attempts to employ him or her adequately avoiding
contact with the harmful production factor which has caused the
occupational disease. The employer finances a full range of reha-
bilitation activities.

The Centre medical specialists carry out training of employees
on primary prevention and first aid treatment. The received skills
are actively promoted by RUSAL employees among other indus-
trial enterprises in the frameworks of health brigades contests.

The Key Areas of the Centre
Affiliates Activity

The areas of activity include the following: medical clear-
ance; case monitoring; treatment of groups at risk; recreation-
al and remedial activities with company employees; treatment

of acute and chronic diseases in the period of exacerbation;
and provision of paid services to the population.

« Issuing Permit to Work Before Shifts. Workers at risk due
to their occupation or state of health undergo check-ups
before shifts to avoid industrial accidents.

« Medical Permit to Work. Depending on the applied job
prospective, employees undergo a one-day comprehensive
medical examination of high quality. It is aimed at detecting
or eliminating risk factors hindering implementing specific
work in certain working conditions.

« Regular Medical Examination in the Centre in the course of several
years makes it possible to observe changes in each individual’s
state of health in recent years and to recommend measures
aimed at eliminating the impact of this or that harmful industrial
factor in the case of recurrent disease detection.

« Case Monitoring in the Centre. The following key medical
observation groups have been created: cardiovascular
diseases, diseases of the musculoskeletal system,
respiratory diseases; and sensorineural hearing loss. The



OMOPHO-ABUraTeIbHOr0 annapara; 3a60s1eBaHniA AblxaTeslb-
HOI CUCTEMbI; CBHCOHEBPATbHO TYroyxocTu. Mo Kaxaon
rpynne MHAUBUAYANbHO ONpeLenseTcs KpaTHOCTb U 06b-
€M [I0MOJSHUTENbHbIX 06C1eA0BaHIUIA, 0CMOTP Creuuanuc-
TOM Y3KOro npodouns n Heo6X041MOro MeMKamMmeHTo3-
HOIO NeYeHus.

« PeabunuraynoHHbIe KOMIMJIeKCbl. Pab0THNKM OC-
HOBHbIX NPON3BOACTB KOMMAHUMN €XXEHEBHO NOABEPXEHb!
(huamnyeckum neperpyskam. [ins npenoTepalLeHus 3abone-
BaHWi1 OMOPHO-ABUraTeSIbHOro annapara CyLIeCcTBYeT fne-
4e6HO-NPOCHMNAKTUYECKNIA KYpC HA KoMnekce «David».
9T0 YHMKANbHbIA KOMMMEKC, NO3BONAMLWMA NPeaynpex-
[aTb pa3BuTHe 3a601eBaHNIA ONOPHO-ABUIATENIbHOrO arn-
napara. Ha coBpeMeHHOM 060pYA0BaHNUK NPOBOANTCS TEC-
TUPOBAHNE KOCTHO-MbILLEYHON CUCTEMbI C ONPeaesieHNEM
NPO6EMHbIX 30H C NOC/EAYIOLLNM KYPCOM fIEYeHNs U pe-
abunuTaumn.

Pe3ynbTaTbl nporpamMmmb|

Bce meponpusatus, nposogumble Komnanueid B o6nac-
TV OXPaHbl 340POBbS NepPcoHana, JakT CBOW Pe3ynbTarhl.
YOanocb YMeHbLWNTb YUCO0 CMEPTESbHBLIX Clly4aeB Ha nNpo-
3BOACTBE N0 COMATUYECKUM NPUYNHAM, CHU3UTb KONUYEC-
TBO 4aCTO W ANMTEeNbHO 60MeLWnX paboTHUKOB.

Tpyaonotepu (gHevi Ha 1 cOTpPyRHNKA B rog)
Lost Time Due to lliness Among Personnel
(days per 1 employee a year)

target

frequency and volume of additional check-ups, and the
need for examination by subspecialists and additional
medication are decided upon individually for each group.
 Rehabilitation Complexes. Every day, employees of the
company’s main production units are prone to physical
overwork. Medical preventative treatment on the basis of the
David complex is used to avoid diseases of the musculoskeletal
system. It is a unique complex allowing to prevent progress
of musculoskeletal system diseases. The musculoskeletal
system is tested on modern equipment with identification of
problem areas and with subsequent treatment and rehabilitation.

The Programme Results

All activities that the company implements in the sphere of OSH
produce results. The company has managed to decrease the number
of deaths at production sites due to somatic reasons, and to reduce
the share of employees taking frequent and long-term sick leave.

It is planned that the Centre activity will result in the fol-
lowing: reduction of the annual rate of lost time due to illness

B pesynbrate geatenbHocTu LieHTpa nnaHupyeTcs CHu-
3UTb TPYAONOTEPK HA 0AHOr0 paboTHMUKA NO 3a60/1eBaeMOC-
T, YMEHbLUMTb KONIMYECTBO CITy4aeB BHOBb BbIABMEHHBIX NPO-
(p3abonesaHuii, BbIBOA PABGOTHUKOB, MMEHOLLIMX XPOHUYECKME
3a60reBaHus, U3 BPeOHbIX 1 ONACHbIX YCIOBUIA TPYLA, COKpa-
TWUTb YUCIIO CNy4aeB UHBANMUAHOCTW NO COMATUYECKOMY 3a60-
NEBaHUI0, CBA3AHHOI C YCIIOBUAMM TPYLa.

Woet chopMmupoBaHme rpynmbl pucka no UeMu4eckomn 60-
Ne3Hn cepaua, C KOTOpOii NaHUpyeTcs NPOBOANTb NIe4e6HO-
[NarHoCTUYeCcKMe MeponpUATUSA L1 CHUXKEHUS Cly4aeB BHe-
3arnHoi CMepTu.

B peruvoHax npucytcteusa LieHTpa npoBoamntcs paborta
M0 BbISIBIEHWNIO COTPYAHUKOB B BO3PACTE A0 35 NET BKIHYM-
TeNbHO, YNOTPe6NSAIOLLMX HAPKOTUYECKIE BELLECTBA.

B HacTosLLee Bpems B KpacHospckom kpae v pkyTckoi
o6nactu PYCAJT cTpouT ABa HOBbIX Npeanpusatus. B pamkax
0Ka3aHus MeULMHCKO NOMOLLM paboTHUKAM 3TUX 3aBOA0B
LleHTp conpoBoXaeT CTPOUTENLCTBO, N0 3aBEPLLUEHUM KOTO-
POro Ha NPOMbILLNIEHHbIX NOLWAAKax 6yayT OTKPbIThI (hnu-
anbl LeHtpa. B 2010 rogy Ha ctpoinnowLanke boryyaHckoi
'3C y>xe opraHu3oBaHa paboTa 3apaBnyHKTa.

* % %

HakonneHHbIi 0NbIT, YCMELIHO Pean30BaHHbIe MPOeKTh!
U [010XKUTENbHAS IVHAMUKA DEASTU3ALNN TTPOTPAMM MPOMBILL-
JIEHHOM MEANLNHBI MO3BOJIAKOT HAM YCMELLIHO KOHKYPUPOBATh
C MEAULIMHCKUMU OPraHn3aLmsamMm 3a rpegenamm KOMnaHuu.
MHoronetHue 10roBOPHbIE OTHOLLIEHUSA C LPYIUMY KDYMHbIMU
[IPOMBILLAIEHHBIMN PEANPUATAIMM, KOTOPbIE CTASIN KIINEHTA-
mu MeanUnMHCKUX LEHTPOB, ABAAIOTCS NOATBEPXAEHNEM Bbi-
COKOI0 Ka4ecTBa u, kak Cl1eJCTBUE, BOCTPEOOBAHHOCTY YCIYr,
okasbiBaembix Meguymrckum Lientpom PYCATla. 1A

among personnel, decrease in the number of recurrent detec-
tions of occupational diseases, transfer of employees having
chronic diseases from harmful and dangerous working con-
ditions, and reduction in disability retirement rates caused by
somatic illnesses connected with working conditions.

A group at risk of ischemic heart disease is being assem-
bled. It is planned to organize medical and diagnostic activi-
ties with this group to reduce the number of sudden deaths.

In the regions of the Centre’s presence, work is being im-
plemented aimed at identifying employees at the age of up to
35 years inclusive taking narcotic substances.

Presently RUSAL is constructing two new enterprises in the
Krasnoyarsk and Irkutsk regions. In the frameworks of medical
treatment for employees of these factories, the Centre supports
the construction works. After their completion, the Centre affiliates
will open on the production sites. In 2010, a health station already
started working on the construction site of the Boguchanskaya HPP.

The gained experience, successful projects and implemen-
tation progress of industrial medicine programmes allow us
to compete successfully with external medical companies.
Long-term contractual relations with other large industrial
enterprises which became clients of Medical Centres prove
high quality and consequently demand for the services pro-
vided by the RUSAL Medical Centre. W
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