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CAXAJIVH 3HEP XU
WHBECTMEHT KOMMNAHWU NTAL. //
SAKHALIN ENERGY
INVESTMENT COMPANY LTD.

Komnanus «Caxanui Ineppxun NHBecTmenT Komnanm
Jitp.» ABNAETCA ONepaTopom KpynHeiLlero KOMNIeKcHoro
Hed)TerasoBoro npoekTa «GaxanuH-2» n BefeT
pa3pa6oTky MunbTyH-AcToXCKOro HedhTAHOro U JlyHcKoro
rasoBoro Mectopoxpaesui B 0XoTCKOM MOpe Ha ceBepo-
3anape ocTpoBa Caxanuu. Peanu3aums npoekTa
BbIBOAWT POCCUIACKHUIA Fa3 HAa HOBbIE MEXAYHAPOaHbIE
pbIHKW. YucneHHocTb nepcoHana -1848 yenosexk.
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Sakhalin Energy is the company which operates the largest
comprehensive oil and gas project - Sakhalin-2 - and is
developing the Piltun-Astokhsky oil field and the Lunskoy
gas field in the Sea of Okhotsk, northwest of Sakhalin
Island. The project allows Russian gas to enter new
international markets. The company employs 1,848 people.

O0XPAHA 3[10P0OBbA
COTPYAHUKOB

axanuH 3Hep,U,)KI/I>> 0oCyLlecTBNAET CBOO [eATelb-
<< HOCTb B COOTBETCTBUU C BbICOKUMW CTaHAapTaMun

6e30nacHoOCTH, 3a60TACH 0 30POBbE CBOMX COTPYA-
HUKoB. OxpaHa Tpyaa u 6e30MacHOCTb nepcoHana Ha pabo-
YeM MecCTe ABNAITCA BONPOCaMu nepBoo'-lepenHoﬁ BaX>XHOCTW.
Co6ntoaeHne TpeboBaHMIA OXpaHbl TPyAA U 3A0POBbSA, Npeso-
CTaB/EHME COLManbHOro naketa, Bkntoyatowiero [AMC, co3aa-
Hue yCﬂOBI/II7I ana 3aHATUN CnopToMm, KOMMJieKCHas nporpamma
no npopunakTuke 3a6onesaHunin u nponaraHfe 340p0Boro 06-
pasa XXWU3HU — 3TO XapaKTepHbIe YepThl OTBETCTBEHHOIO OTHO-
LLIEHNA KOMMNAaHUK K CBOUM COTPYAHMKAM. Komnanus npumeHsaeT
CTPYKTYPUPOBAHHbIA NMOAXOA K OXpaHe 340P0BbS NepcoHana.

Lenv nporpammbi:
o NPoUNaKTMKa 3a60N1eBAHNIA 1 YNyHLLEHWE 3[0POBbA pa-
O0THWUKOB U YNIEHOB WX CEMEIA;
* nponaraHja 3fopoBoro 06pasa XusHu;
« 06ecreyeHue Jocyra v 0Tabixa paboTHUKOB, Y1EHOB UX CEMEN.
B KomnaHuu pa3paboTaHbl 1 yTBEPXKOEHbI BHYTPEHHUWE
CTaHZapTbl B 0651aCTU OXPaHbl 340P0OBbA U TUrMeHbl TPyaa,
B TOM 4WCNE: 3KCTPEHHOE MENLIMHCKOE pearupoBanue, per-
NaMEHT OpraHu3auni MenLMHCKUX 0CMOTPOB, OLEHKA pyUCKa
3[0POBbI0, MeIMLIMHCKME TPe60BaHUs Ans NOAPAS4UKOB, Npe-
JynpexxzaeHune 3n0ynoTpe6neHns ankoronem 1 ncuxoakTms-
HbIMW BeLLecTBaMu 1 Npoyne. Co6MI0aeHNE YKa3aHHbIX CTaH-
[apToOB BEJET K BO3MOXHOCTU aHanu3upoBaTb nokasaTenu

OCCUPATIONAL
SAFETY AND HEALTH

akhalin Energy conducts its activities according to high oc-
Scupational safety and health standards and is concerned

about the health of its employees. Occupational safety and
health are treated as priorities. The company’s responsible atti-
tude towards its employees can be measured by its complying
with occupational safety and health standards, providing a social
package including voluntary health insurance, providing condi-
tions for sports activities, running a comprehensive preventative
programme and advocating a healthy lifestyle. The company uses
a structured approach to protecting the health of its personnel.

The goals of the programme are:
« to prevent disease and improve the health of employees and
members of their families;
- to advocate a healthy lifestyle;
« to provide leisure and health facilities for employees and their
families.

The company has developed and approved internal occupa-
tional health standards including: emergency medical help, rules
for organizing medical checkups, health risk assessment, medi-
cal requirements to contractors, prevention of abuse of alcohol



(o6Lias 4acToTa peructpupyembix NPOECcCMoHanbHbIX 3a-
60/1€BaHU U 4ACTOTA PErUCTPMPYEMbIX NMPOECCUOHaNb-
HbIX 3a00/16BaHMIA C YTPATOI TPYLOCNOCOBHOCTM) C LieNbio
NPUHATUS Mep M0 YNy4LIeHUI0 YCII0BMIA TPyOa U Npoduniak-
TUKe 3260/1eBaeMOCTU NPOECCMOHANBHLIMU BONE3HAMU.
AHanu3 faHHbIX 1 CPABHEHME C NMOKa3aTenamm gpyrux KoM-
NnaHnii HedpTera3oBOro CeKTopa NoATBepPXXaaeT apdeKTmB-
HOCTb BHEJPEeHNA CTaHLAPTOB B 06/1aCTW OXPaHbl 340P0BbS.

MNokasarenu 6e3onacHocTn Komnanum 3a 2010 rog 3Ha4u-
TeNbHO NPEBbICUNIM aHANOorM4Hble nokasarenu 3a 2009 rog.
Konn4ecTso NponCLLIECTBMIA, BbIPAXXEHHOE C UCMNOJIb30BAHM-
€M TaKuX Nnokasartesiei, Kak 06LLas 4acTota perucrTpupye-
MbIX npoucwecTsuii (O4PIT) 1 yacToTa TpaBM C BPEMEHHON
notepe Tpygocnoco6Hoctu (YTBIMT), cHu3unock npubnu-
3utenibHo Ha 50 %. B 2010 rogy atu nokasartenn coctaBu-
nun 0.57 n 0.21 cooTBETCTBEHHO. B X0[e BbINOIHEHMS paboT
Ans Komnauum He 6b110 3aperucTpupoBaHo HU OHOMO Chy-
yasi C NieTanbHbIM UCXOLOM Ha NPOU3BOACTBE.

Mpodunaktnka sa6onesaHnmn
M ynydlieHue 340poBbs
pPaboTHUKOB U YJIEHOB UX CeMeun

KoHTponb 340p0BbS PAa6OTHUKOB U UX 030POBIIEHNE

and psychotropic substances, etc. Adhering to these standards
makes it possible to analyze indicators (the overall frequency of
registered occupational diseases and the frequency of registered
occupational diseases leading to disability) in order to take mea-
sures to improve working conditions and prevent occupation-
al diseases. The analysis of these data and comparison with the
indicators of other oil and gas sector companies justifies the ef-
fectiveness of the introduction of occupational health standards.
The company’s occupational safety and health indicators in 2010
are much better than similar indicators in 2009. Over this time, the
number of incidents measured by indicators such as the overall fre-
quency of registered accidents or the rate of injuries leading to tem-
porary disability has dropped by some 50%. In 2010, these indica-
tors stood at 0.57 and 0.21, respectively. Not a single death due to
occupational accidents has been registered in the company.

Preventing disease and improving the
health of workers and their families
Monitoring the state and improvement of workers’ health is

ABNAETCSA OQHOMN 13 HaUbOree BAXHEMLLNX 3324 COLManbHOM
MONUTUKU KOMNaHUK. bonesHb nerye npefynpenuTb, Y4eMm Bbl-
neyuTb. AMEHHO NO3TOMY NepBOCTENEHHbIE Mepbl MPOrpammbl
MeMLMHCKOro 06ecneyeHns HanpasreHbl Ha npeaynpexnie-
HWe, paHHee BbISBNEHUE M NPOCUNAKTIUKY 3a60/eBaHuiA. OfHON
13 Mep, 06eCNe41BAKOLLNX BbINOHEHWE 3TOI 3a4a4n — Nepuo-
[NYEeCKue MeAULIMHCKIE OCMOTPbI, KOTOPbIE 0653aTeNbHbI AN
BCEX COTPYLHMKOB, PaBOTaOLLMX KaK HA NPOU3BOLCTBEHHbIX
06beKTax, Tak 1 B ogomcax. 06bem 0643aTenbHbIX Npeasapu-
TeNbHbIX 1 NEPUOANYECKUX MEAULIMHCKIX OCMOTPOB PacLUMpeH
C Y4ETOM OnbITa MUPOBOIA Kapanonoruu. [ing Bcex COTpYyAHU-
KOB OMpeLeneHHON BO3PACTHOI rPynMbl NPOBOANTCS OLIEHKa
puUcKa passuTUA 0CTPOro KOPOHAPHOro cuHapoma. Ha 2011 rog
paspaboTaH psg MeponpusTUiA, HaLeneHHbIX Ha NOBbILLEHNe
OCBE[JOMJIEHHOCTMN COTPYAHWKOB B OTHOLLIEHUW (PAKTOPOB, KO-
TOPbIE MOTYT NPUBECTM K 3a60/1€BaHNAM CepAeYHO-COCYanC-
TOM cuctembl. COTPYAHMKAM, OTHOCALLMMCSA K Fpymnne pucka,
NpeAnaralTcs KOHCYNbTaLMM CNeLnanncToB, pa3padarbiBaeT-
CSl MIHAMBULYANbHbIA NNaH MEPONPUATUIA MO CHKEHUIO PUCKA.

Co3spaHa opraHm3aums SKCTPEHHOr0 MeLULIMHCKOrO pea-
rnposaHus. Ha 0CHOBaHMM OLEHKM cUTyauumn, KomnaHus npu-
HANA Mepbl N0 CHUXEHMIO PUCKOB Pa3BUTUSA CEPbE3HbIX 0C-
NOXHEHWI Npu pasBuTUK 3a60neBaHNA 1 TpaBM: 0b6ecrnede-
HUE CTPOrX BPEMEHHbIX PErNaMeHTOB Ha KOXXA0M U3 3TarnoB
pearnpoBaHus, NpefoCcTaBeHne BCero He06xoaAMMoro 06opy-
[0BaHUA 1 MaTepuanos, 06y4eHune 1 ONOBELLEHME nepcoHana
KomnaHuu 0 Mepax B3anMoencTeus B Cry4ae HeOTI0XHON
MeMLMHCKON CUTyaLuu.

Ha Bcex o6bekTax Komnanum 060pyaoBaHbl MELYyHKTbI,
B KOTOPbIX AEXYPAT Bpayu. IT0 CNELManmnCThl, MPOXOAALLME
perynspHyto CTaXXupoBKy B Poccuun 1 3a py6exom.

one of the key social policy tasks of the company. A disease is
easier to prevent than to cure. That is why priority medical sup-
port measures are aimed at the prevention and early detection
of diseases. One measure that contributes towards this end is
periodic medical examinations that are mandatory for all em-
ployees, no matter whether they work at production facilities
or in offices. The range of mandatory preliminary and regular
medical checkups has been expanded based on the experience
of world cardiology. The risks of acute coronary syndrome are
assessed for all workers within a certain age group. A num-
ber of measures aimed at increasing the employees’ aware-
ness of factors that may lead to cardiovascular diseases have
been developed for 2011. Employees in the risk group are of-
fered specialist consultations and individual risk reduction
plans are developed.

An emergency medical response group has been created. After
assessing the situation, the company took measures to reduce the
risk of serious complications after diseases and injuries: stick-
ing to a strict schedule at each stage of the response, providing
all the necessary equipment and materials, training and instruc-
tion of company personnel on combined actions in the event of
a medical emergency.

All the company’s facilities have medical centres manned by
specialist doctors who regularly upgrade their skills and knowl-
edge in Russia and abroad.
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3A0poBbIK 06pa3 XU3HU

Moowpss cTpemneHue nepcoHana K nojaepxxaHuo gu-
314eCKOI (hOPMbI, B MaHbI N0 0XpaHe 340p0Bba KoMnanum
11 BCEX OTZENI0B BK/OYeHa nporpamma no nponaraHze 3fo-
pOBOro 06pasa XX13HW 1 NONynapu3aLmum cnopTUBHO-0340-
POBUTEJTbHBIX MEPONPUATUIA. COTPYAHNKM NPUHUMAIOT Y4ac-
TWE B CMIOPTUBHBIX MEPONPUATUAX 11 COCTA3AHMSAX KK BHYTPY
NoApa3zesieHui, Tak U Ha KOPNopaTMBHOM ypoBHe. MHorue
COTPYAHUKM NPUHUMAIOT Y4ACTUE B OTKPbITHIX YEMMNOHATAX
Nno pasHbIM BuAam cropra. [Ing noanepxku 340p0oBoro 06-
pasa X13HuW BbI1 MOCTPOEH CNOPTUBHO-03L40POBUTENbHbIN
KOMMMEKC 419 COTPYAHUKOB KomnaHuu.

Co6CTBEHHbI CNOPTMBHO-0340P0OBUTEbHBLIA KOMMEKC
B K0>KHO-CaxanuHcke, B KOTOPbIA BXOAWUT CNOPTUBHLIA 3an,
nnasaTenbHblii 6acCeiiH, yT60NbLHOE NOSe U TEHHUCHbIE
KOPTbl, Pa3nnyHble CNOpT3asbl 1 CNOPTNIOLAAKN HA YAANeH-
HbIX 06bEKTaX, NOb3YeTCA OrPOMHON NONYNAPHOCTLIO Y CO-
TPYLHUKOB KOMNaHUM 1 4neHoB ux cemei. Ha 6ase cnopTtms-
HO-03[,0POBUTENLHOTO LIEHTPA [ENCTBYIOT Pa3NUyHbIe Crop-
TUBHbIE CEKLNN. 3aHATWUS NPOBOAAT ONbITHLIE UHCTPYKTOPSI.
CneumanbHble Nporpammbl LOCTYNHbI ANS LeTeN COTPYAHMKOB.
B nononHeHue K cnoptusHomy LeHTpy B KDXHO-CaxanuHcke
CMOPTUBHbLIE COOPYXXEHUS U TPEHAXEPHbIE 3abl OCTYMHbI
B KQXJOM BaxTOBOM MOCENKE U NOCTOSHHOM XXUNOM KOM-
nyekce 4N COTPYLHWKOB NPOU3BOLCTBEHHOIO KOMMeKca

«CaxanuH SHepaXXxu»
cepbe3HO OTHOCUTCSH
K npo6neme CNAA

Bb!l He MoXeTe 3apa3uTbca BUY /CNAA,

OTNMBAnA BOAY U3 HYXXOM ByTbINKMK,
HO 3HaeTe N Bbl 0 peanbHbIX
pUCKax 3apaxeHua?

Orsersi Bbl HARQETE HA
http://sww.shell.com/ep/epr/sakhalinenergy/
hses/health/healthwareness.html

Healthy lifestyle

To encourage personnel to be physically fit, the occupational
health plans of the company and all its divisions include a pro-
gramme of advocating a healthy lifestyle and bringing more em-
ployees into sports and health activities. The employees take part
in sporting events and competitions both within divisions and at
the corporate level. Many employees take part in open champion-
ships in various sport disciplines. A sports and health complex for
company employees has been built to promote a healthy lifestyle.

Very popular among company employees and their family
members is the company’s sports and health complex in Yuzhno-
Sakhalinsk which includes a gym, a swimming pool, a football
pitch, tennis courts and various training arenas at remote facili-
ties. The sports and health centre runs various sports groups.
The training sessions are supervised by experienced instructors.
Special programmes are available for employees’ children. In ad-
dition to the sports centre in Yuzhno-Sakhalinsk there are sport-
ing facilities and fitness centres at every camp for rotation pro-
duction teams and at the permanent residential complex for the
Prigorodnoye production facility employees in the city of Korsakov.

«npuropoaHoe» B r. Kopcakoe. COTPYOHUKN NPEACTABUTENb-
CTBa, NPOXMBAtOLLMe 3a Npefenamu CaxanuHa, nonyyawT ae-
HEXHYI0 KOMMEHCcaLuio 3a onnary aboHeMeHTa B CopTKIybax.

NHdopmuposaHne n npochmnnakTuka
couuanbHO-3Ha4YUMMbIX 3a6oneBaHun

B KomnaHum peanu3yoTcs nporpaMmbl, HanpasieHHbIe
Ha NPOCHMNAKTMKY aIKOronm3Ma U HapkoMaHun 1 NoBbILLIEHNE
OCBEAOM/IEHHOCTH O BPEAE aNKOrons u HApKOTUKOB. 3TH NPo-
rpaMmbl pa3paboTaHbl ¢ UCMOMb30BAHNEM HAY4YHbIX MaTepU-
anos u npw cogeiicteum O6LLECTBA aHOHUMHBIX QKO 0IMKOB
r. KOxHo-CaxanmHcka. KoHTponb Tpe3BOCTM NPOM3BOAMTCS
Ha PerynspHoi 0CHOBE Ha BCex 06bekTax KomnaHuu, BKO-
Yas nepcoHan oducos. PaspaboTaHa n BHeapeHa nporpamma
BbI6OPOYHOr0 NPOBEAEHUSA aHANN30B HA HANUYME 3anpeLLeH-
HbIX NCUXOTPOMHbIX BELLECTB B GUONOTMYECKUX XKUOKOCTAX.

COTpYAHMKM aKTMBHO NPM3bIBAKOTCA K 0TKA3y OT Kype-
Hus. Kaxablin rog, 31 mas otmeyaetcs BcemupHbin eHb bes
Tabaka. B atot geHb B 2010 roay, Kak 1 B npeapblayLLmMe roapl,
OblIM NPOBEAEHbI COBPaHUA COTPYAHUKOB 19 06CYXAEHUs
npo6nemsl Ta6a4HON 3aBUCUMOCTM, KYpUIbLLMKAM Npeana-
ranuch 6ecnnartHble BpadebHble KOHCYNLTALMU U KYPCbl Nieye-
Hus. [pOBOANUTCS Cepbe3Has nponaraHaNCTCKas kKamnaHus, Ha-
npasfeHHas Ha nponaraHfy 0Tkasa oT KypeHus. VicnonbaytoTes

Sakhalin Energy
takes AIDS seriously

You cannot catch HIV /AIDS by drinking
from someone's water bottle, but are you
aware of when you are exposed to HIV /AIDS?

For more information please take a look at

hitp://sww.shell.com/ep/epr/sakhalinenergy/
hses/health/healthwareness.html

The staff of the representative office who live outside Sakhalin get
compensation for the cost of their membership in sports clubs.

Awareness activities and prevention
of socially significant diseases

The company implements programmes to prevent alcohol
and drug abuse and enhance awareness of the harm related to
these substances. These programmes have been developed on
the basis of scientific materials and in collaboration with Alcoholics
Anonymous in Yuzhno-Sakhalinsk. The employees of all the com-
pany facilities, including office personnel, are regularly tested for
sobriety. A programme of random screening for narcotics has
been developed and introduced.

Employees are urged to give up smoking. Every year on May
31, World No Tobacco Day is observed. On that day in 2010, like
in previous years, employees met to discuss the problem of ad-
diction to smoking and free consultations and treatment were
offered to smokers. A massive propaganda campaign has been
implemented to encourage employees to give up smoking. The



WH(OPMALIMOHHbIE NNaKaTbl, [Ae Camn COTPYAHWKM BbICTYNALOT
[MaBHLIMY FeposiMI UCTOPUIA 0TKA3a OT KYpPeHus, pacnpocTpa-
HSAOTCA NUCTOBKM, CTUNIN30BaHHbIE NMofapku. PaspaboTaHa
Cepua cnewnanbHbIX NPe3eHTaunii ¢ CoBeTamu cnewmanmc-
TOB M C MHCDOPMaLWeil 0 Bpefe TabakoKypeHus 1 ankorons.
3abonesaHus, NepeaatoLLMecs nosoBbIM MyTem, BKIYas
BY/CTINM, oTHeCeHbI K npo6nemam 0XpaHbl 30p0OBbS, CO-
LMaNbHOIA cdoepbl U penyTaunum, 1 HaxoasaTcs B BEAEHUN NPo-
rpamMmbl, pean13yeMoin KoMnaHnein COBMECTHO ¢ GaxannHCKoM
06nacTbio 1 MyHuumnanutetamn. OCHOBHas LieNb NporpaMm
«GaxanuH SHepmKu» B 0THOWeHUM BUY/CITAL/3MMI - 03-
HAaKOMWUTb C NPo6N1eMON, pa3BesTb ONACEHUs U NONOXNUTENb-
HO NOBMUATL HA U3MEHEHWE NOBefeHUs. B paMmkax JaHHOro Ha-
NpaBfieHNs PerynapHo BbILENAOTCA CPEACTBA Ha NOALEPXKKY
pernoHanbHbIX NPOrpamm Mo OCyLLECTBeHNO nomoLuy BNY-
MHCMUMPOBAHHbLIM 11 NPOBEAEHNe CaHUTAPHO-NPOCBETUTENb-
CKoW paboTbl. COTPYAHMKY 0TAeNa 30paBOOXpaHeHNs KomnaHum
NPUHUMAIOT Y4acTue B PeroHanbHbIX KOHPEPeHLUUAX Nno Tema-
Tndeckum npobnemam BIY/CTINa. Komnanns akTMBHO y4acTsy-
€T B NPOBeJeHUN MH(POPMALIMOHHBIX CEMUHAPOB, 06Pa30BaTeb-
HbIX NporpamMm no npegoTepatieHnio BAY/CIIAL/3MN cpean
COTPYOHWKOB W, B CNy4ae He06X0AMMOCTH, CPeay 4IIEHOB WX Ce-
Meil U MECTHOr0 HaceneHus. Ha uHtepHet-caite Komnanuu ans
CBOBOHOr0 NONb30BaHUA COTPYAHUKAMU UMEOTCH 06pa3oBa-
TeNbHble MOAyNK «4T0 JoMmKeH 3Hatb 0 BY/CTINe kaxapiin?»
n «BWY/CMNIAL v 3a6oneBaHns, nepeaBaeMble NOMOBbIM MYTEM.
Bonpoce! n oTBeTsI». Meponpusitus, nposegeHHble 8 2010 rogy,
BK/H04aNIN B Ce65 npoBeaeHue BbicTaskm «Victopus CMINL a3bl-
KOM nnakara» u pacnpocTpaHexue 1 aekabps s MexayHapoaHbIii
AeHb 60pb6bI o CMIL cpeam COTPYAHMKOB MHPOPMALMOHHOTO
c006LLEeHNs 06 uctopum anugemun BUY 8 Poccun. B cTonosbix

campaign uses posters which publicize success stories of employ-
ees who have given up smoking and leaflets and stylized gifts are
distributed. A series of presentations containing specialist advice
and information on the hazards of smoking and alcohol abuse has
also been developed.

Sexually transmitted diseases, including HIV/AIDS, are treated
as occupational health, social and reputational issues and are su-
pervised under the programme the company is implementing joint-
ly with the Sakhalin region and its municipalities. The main aim of
the Sakhalin Energy programme on HIV/AIDS/STD is to increase
awareness of the problem, dispel undue fears and have a positive
impact on behaviour change. Under this programme, funds are reg-
ularly allocated to support the regional programme of assistance
to people living with HIV and for awareness work, and members
of our health unit take part in regional conferences on HIV/AIDS.
The company is actively involved in information seminars and ed-
ucational programmes on HIV/AIDS/STD prevention for employ-
ees and, if necessary, for members of their families and the local
population. The company’s Internet site provides free access for
employees to educational modules “What should everyone know
about HIV/AIDS?” and “HIV/AIDS and sexually transmitted diseas-
es. Questions and Answers”. Actions carried out in 2010 included
an exhibition called “AIDS history in posters”. As usual, on Dec. 1,
World AIDS Day, all employees received information on the history

KomnaHum 6ecrnnarHo pacnpocTpaHAnuch 6YThIIKK C NUTLEBON
BOZJOM 1 CTUNN30BAHHBIMUN HAKNeiKamu.

Pesynbratbl Mporpammbi:

* YBENUYEHUEe KONU4ecTBa paboTHNKOB, BeLyLLnX 3L0p0-
Bblil 06pa3 XXM3HMK;

 00513aTeNbHbIE NEPUOSNYECKNE MEULIMHCKIE OCMOTPbI
BCEX COTPYAHMKOB;

* TMOBbILLEHWE JOCTYMHOCTM 1 Ka4€CTBA MEAULIMHCKOI NOMOLLM;

* YMEHbLLEHWE KONNYeCTBA COTPYAHUKOB, BPEMEHHO HETPY-
J10CNOCO6HbIX N0 60ME3HN;

* MNPUOGLLEHUE COTPYOHUKOB KOMMAHUM U YNEHOB UX CEMEN
K 06LL,EKOPrOPATUBHBIM LIEHHOCTAM, YCTAHOBIEHME KOP-
NOPaTMBHbIX TPAZMLMNA.

Yennusa KoMnaHuiy BbICOKO OLIEHUBAKOTCA aKLIMOHepamm, poc-
CUACKUM 1 MeX[yHapOAHbIM 3KCNePTHbIM CO06LLeCTBOM. BoT
[laNeKo He NOJHbIN NepeyeHsb NpusHaHHbIX yenexos B 2010 rogy:

* Hnumatuebl KomnaHuu B 065actit NpounakTukm 3a6o-
NeBaHWI 1 nponaraHabl 340p0OBOro 06pasa XusHu 6binu
oTmedeHbl Ha VI Bcepoccuinckom ghopyme «340p0Bbe Ha-
MM — 0CHOBA NpoLBeTaHns Poccun» Harpagoin «3a BKnag
B Pa3BUTWE 340P0OBOro 06pasa XM3HU»;

« Komnanus npowna aygut OHSAS 18001 v nony4una cep-
TUOMKAT HA COOTBETCTBME CTAHLAPTY MO YNPABMEHUIO OX-
PaHOM 3[10pOBbA 1 6€30MACHOCTLIO NepcoHana.

+ KomnaHus crana naypeatom BCEPOCCMICKOI0 KOHKypca
«Jlyywme poceuiickne npeanpusaTus». «GaxaniH JHepmKIm»
3aB0EBaNTA MEXAYHAPOAHYH0 MPEMUIO 32 YCrexX B NPOU3BOAC-
TBEHHOI [eATeNbHOCTHA, NPUCY»Kaaemyto [pynnoi No pyKoBOAC-
TBY paboTamm Ha ckBaxxuHax (TPPC) koHuepHa «LLlenn». g

of the HIV epidemic in Russia, and drinking water bottles with styl-
ized stickers were freely distributed in the company’s canteens.

Results of the Programme:

« more employees have adopted a healthy lifestyle;

« mandatory regular medical checkups of all employees;

« easier access to and higher quality of medical assistance;

« reduced number of temporary disability cases due to disease;

 company employees and members of their families adopt
corporate values, and corporate traditions are established.
The company’s efforts have won praise from its shareholders

as well as Russian and international expert communities. The fol-
lowing are just some of the Company’s successes in 2010:

« The company’s initiatives in disease prevention and promoting
a healthy lifestyle have earned it the award For Contribution
to the Promotion of the Healthy Lifestyle at the VI All-
Russia Forum “Health of the Nation is the Basis of Russia’s
Prosperity”.

« The company passed an OHSAS 18001 audit and received a
certificate of compliance with OHSAS standards.

« The company won a prize at the national competition of “Best
Russian Enterprises”. Sakhalin Energy won an international
prize for production performance awarded by Shell’s Wellbore
Integrity Management Group. ¥4
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