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Norilsk Nickel is the world’s largest producer of nickel
and palladium and one of the leading producers of
platinum and copper. The group’s production facilities
are located on three continents and in five countries:
Russia, Australia, Botswana, Finland and South Africa.

KOPTOPATHBHAS
CMCTEMA YNIPABJIEHUS
NPOMbILUNEHHO
BE30NACHOCTbIO

M OXPAHO 3[10POBbS
PAGOTHUKOB

MK «HopunbCkuit HUKeNb>» UMEET B CBOEN CTPYKTYpPE rop-
rHoe, 060ratTuTensHOe U MeTanypru4eckoe npom3BoLC-

TBA, XKENE3HOLOPOXHbIA 1 aBTOTPAHCMOPT, HA KOTOPbIX
3KCNNyaTUpyeTcs 60/bLLIOE KONMYECTBO ONACHbLIX NPOU3BOAC-
TBEHHbIX 00LEKTOB. [103TOMY KOMNanus yaenser 3HaquTenb-
HOE BHUMaHWe BONpocam 06ecreqeHuns npoMbILLTIEHHON Ge-
30MaCHOCTW, OXPaHbl TPYAA U COXPAHEHUS XXU3HU 1 3[0POBbLA
Y4aCTHWUKOB CBOEN NPOWU3BOACTBEHHOI LeATENbHOCTH.

B 2006 roay paspa6oTtaHa un ogobpeHa lpaBneHnem
KoHuenuus KopnopaTUBHOW CUCTEMbI YNPABNIEHNS NpPO-
MbILLNEHHOW 6€30MaCHOCTHIO M OXPAHOM 3[0P0BbS, B paM-
kax kotopon B 2008 roay yteepxnaeHa Monutuka 0AO «IMK
«HopUnbCKMit HUKeNb>» B 06/1aCTX NPOMbILLNEHHON 6e3onac-
HOCTU 1 OXpaHbl Tpyaa.

Monutuka npoBo3rnaiaeT NPUHLMN NPUOPUTETHOCTH
XMW3HW 1 30pP0BbA PAGOTHUKOB MO OTHOLLEHMIO K pe3ynbra-
Tam NPOU3BOLCTBEHHO EATENbHOCTW W eKNapupyeT 3aunTe-
pecoBaHHOCTb PyKOBOACTBA KOMNaHMM B CO34aHUM 3[40POBbIX

THE CORPORATE
OCCUPATIONAL
SAFETY AND HEALTH
MANAGEMENT SYSTEM

he structure of Norilsk Nickel MMC includes mining, pro-
Tcessing and production of metals, and rail and vehicle

transport operations where a large number of hazard-
ous machines, materials and chemicals are used. This is why
the company places special emphasis on the occupational
safety and health of its employees.

The Concept of the Corporate Occupational Safety and
Health Management System was developed and approved by
the board of directors in 2006. In accordance with the con-
cept, the Occupational Health and Safety (OSH) Policy of 0JSC
MMC Norilsk Nickel was adopted in 2008.

The company’s OSH Policy prioritizes employees’ life and
health over operational performance and declares the interest
of the company’s management in creating safe and healthy
working conditions for all employees, and in maintaining sus-
tained employee motivation for safe workplace behaviour.



11 6€30MacHbIX YCII0BUIA TPyAa Ans BCeX PaboTHMKOB KomnaHuu
1 hopMUPOBAHUK Y PA6OTHMKOB YCTONHUBOIrO MOTUBALMOH-
HOro MexaH13Ma 6e30nacHoOro NoBeJeHUs Ha NPOM3BOLCTBE.

Llenu lNonutukn:

e CO3[aHMe 3[0POBbIX N 6e30NacHbLIX YCNOBUIA Tpyaa
32 CYET AOCTMXKEHNUS YPOBHSA NPON3BOACTBEHHbIX MpPO-
LLeCCoB, COOTBETCTBYIOLLEr0 COBPEMEHHOMY COCTOSHMIO
TEXHUKN N QOCTUXKEHNAM HaYKMK;

« (DOpMUpPOBaHMeE y PaBOTHUKOB KOoMNaHWK yCTORYMBOrO Mo-
TMBALMOHHOIO MexaHn3ma 6e30MacHoro NoBeeHns Ha npo-
3BOACTBE, PA3BMTUE HABLIKOB NIIOAEN NpeaBnaeTb 1 npe-
Aynpexxaartb BOSHUKHOBEHWE UHLMAEHTOB HA NPOMU3BOLCTBE.

CucTtema ynpasrieHus MPOMbILLIEHHON
6e30nacHOCTbIO U OXpaHOU TpyAaa

[nq poctmxenus uenei Monutukn paspadoTtaHa n yH-
KunoHupyet «Cucrema ynpaBneHus NpoOMbILLAEHHOI 6e-
30MaCHOCTbIO U OXpaHom Tpyaa» (ganee GCuctema), KOTo-
pas yCTaHaB/IMBAET OCHOBHbIE HANPaBIEHNS AeATeIbHOCTH
B 0611aCTV NPOMBbILLUNEHHON 6€30MacHOCTM 1 0XPaHbl Tpyaa:
yNnyyLIeHne YCNoBMiA Tpyaa, NpeLynpexxaeHne aBapunHoc-
TW, TpaBMaTu3ma, NpoheccuoHanbHo 1 061ein 3abonesae-
mocTu. Cuctema npeaycMaTpuBaeT Kak euHCTBO AeNCTBNIA
noapasaeneHunin Komnanum, Tak 1 B3aMmMocBsA3b CO Cnyxo6a-
MU rOCYAapCTBEHHOr0 HAA30pa U KOHTPONS, NPeSCcTaBnUTeNb-
HbIX 06LLECTBEHHbIX OPraHn3aLnii, MeAULIMHCKUX Y4pex-
LeHWiA, TeppuTopuanbHbIx opraHos defepanbHoil Cnyxo6bl
N0 HaA30py B chepe 3aluTbl NpaB NOTpeduTeneit u 6naro-
nosy4us 4Yenoseka.

Policy Aims:

« To create healthy and safe working conditions by bring-
ing production processes in line with latest scientific and
technical achievements;

» To promote sustainable motivation mechanism for em-
ployees’ safe behaviour at work, to develop people’s skill
of predicting and preventing industrial accidents.

The Corporate Occupational Safety
and Health Management System

To achieve policy aims, The Corporate Occupational Safety
and Health Management System has been developed and is in
force (hereinafter referred to as the System). It sets the key
areas of activity in OSH that is the improvement of working
conditions, prevention of accidents, injuries, occupational
and other morbidity. The system envisages both unity of ac-
tion among the company divisions and interaction with the
state services of supervision and inspection, representatives
of nongovernmental organizations, medical institutions and
territorial bodies of the federal service on customers’ rights
protection and human well-being surveillance.

A multi-tiered system of OSH monitoring and control has
been organized and operates in the company divisions. On the

B KomnaHun opraHn3oBaHa u qoyHKLUMOHNPYET MHOTOCTY-
NeHYaTas CUCTeMa MOHUTOPUHIA U KOHTPONS COCTOSHUA 0Xpa-
Hbl TpyZa B nofpaszenenusx Komnanuun. Ha nepsom ypoBHe
00bLEKTOM KOHTPONS SBNIAETCA OpraHm3aums pabovero MecTa,
KOHTPOJTb OCYLLIECTBNIAGTCS C Y4aCTUEM YNOMHOMOYEHHbIX JIULL
Mo oxpaHe Tpyaa. Ha BTopom 1 60nee BbICLUNX YPOBHAX KOHT-
pOJib OCYLLECTBNSAETCS CeuuanbHbIMU KOMUCCUAMM N0 NPo-
MbILLSIEHHOI 6e30MaCHOCTM 1 0XpaHe TpyAaa, Co34aBaeMbIMU
B LIeXax W Ha YPOBHE OTAESIbHbIX NPEANPUATUIA C y4acTUEM
npeacTaBuTenen paboTHUKOB U agMUHUCTPALNM.

B npouecce peanusauum Komniekca Mep no ynyyLieHno
CuCTEMBI MOXHO BbIAENUTL OCHOBHbIE MPOBNEMbI, C KOTOPbI-
MU CTOSTKHyNach Komnanus:

* MNPEHedpeXnTenbHOE OTHOLLEHUE NMOCTPajaBLUNX K CO6C-
TBEHHOW 6€30MaCHOCTK, HapyLLeHne paboTHUKAMM Tpe-
60BaHUN HOPM, NPABUIT U UHCTPYKLUUIA NO OXpaHe Tpyaa
1 NPOMBILLIEHHO 6830MacHOCTY;

* HW3Kas TPyLOBaA LUCLMNINHA OTAENbHbIX PA6OTHUKOB
1 ocnabneHne Tpe60BATENLHOCTU MO €€ COBMIAEHUIO
CO CTOPOHbI PYKOBOAUTENEN;

* Hey[0BNeTBOPUTENIbHAA OpraHu3aumnsa 6e3onacHoro npo-
13B0/CTBA paborT.

B Liensax nosbILLEHNUA TMYHOW OTBETCTBEHHOCTU KaX[0-
ro paboTHuKa faeicTByeT «KHUXKA 06 OTBETCTBEHHOCTY pa-
60THMKA 32 HapyLUeHWe TpebOoBaHWI 0XPaHbl TPyAA NPU Bbl-
MOJSTHEHNN TPYLOBbLIX 0653aHHOCTEN» C OTPbIBHBIMU TaNOHa-
MU. 32 KaXX[0€ HapyLIeHue NpeaycMOTPEHO N3bATUE 0JHO0
3 TJIOHOB, C COOTBETCTBYHOLUMM NPUBMEYEHNEM K AUCLMN-
NINHAPHOWN OTBETCTBEHHOCTU M CHUXXEHUEM NOKa3aTenen npe-
MUPOBaHUA. B Liensx maTepuanbHoro CTUMYNMpPoBaHMs Kon-
NEKTUBOB U OTHENbHbLIX PAOOTHUKOB, JOOUBLUNXCS BbICOKUX

first level, organization of the work place is supervised with the
participation of safety representatives. On the second and high-
er levels, control is exercised by special OSH commissions es-
tablished in workshops and at the level of individual enterpris-
es with participation of employees’ representatives and admin-
istration officials.
To analyse the measures needed to improve the System, the
following key problems the company faced may be identified:
« The injured neglected their own safety; employees violated
requirements of OSH regulations, rules and instructions;
 Work discipline of certain workers was lax and manag-
ers did not take enough measures to ensure discipline; or
« Safety at work was not organized at a satisfactory level.
In order to strengthen the personal responsibility of each
employee, the Book of Employee’s Liability for Violating OSH
Requirements at Work with tear tags is used. For every viola-
tion, one tear tag is removed with the corresponding disciplin-
ary penalty and lower bonus payment. The company’s main
production sites are regularly inspected in compliance with
the adopted regulation in order to use financial incentives for
teams and individual workers having achieved high indicators
of OSH preventive work. Following this, inspections winners
and workers having contributed to OSH improvement receive
monetary rewards.
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nokasareseii B npouIakTU4eckon pabote no NPOMbILLNEH-
HOI 6e30MaCHOCTU 1 OXPaHe TPyAa Ha OCHOBHbIX NPOU3BOLC-
TBEHHbIX NNoLiajkax Komnanuu perynsipHo npoBogATCA CMOT-
Pbl B COOTBETCTBUU C YTBEPXAEHHbIM [TonoxeHuem. o uto-
ram CMOTPOB OCYLLECTBNSAIOTCS BbINaThl MaTepuasibHOro BO3-
HarpaxaeHus nobeauTenam u paboTHMKaM, BHECLIMM 3Ha-
YUTENbHbINA BKNAL B YNy4LLeHe COCTOAHUSA 0XpaHbl TPYAA.

Haunnas ¢ 2009 roga, 8 Komnanun gencteyet Komuter
Mo NpouUNaKTMKe NPOU3BOACTBEHHOr0 TPaBMATU3MA, 3aja4a-
MU KOTOPOTO AB/IAETCS PErynsipHoe pacCMOTPeHe BONPOCOB Co-
CTOSIHWS NNPOV3BOACTBEHHOTO TPABMATU3Ma, BbINOHEHUS Mepon-
PUSATUIA, HAMPABMEHHbIX HA CHYXKEHIE ero YPOBHS, @ TAKKe 3acny-
LUMBAHWE OTHETOB PYKOBOAMTENEN CTPYKTYPHbIX NOAPA3LENeHNIA.

EXXerofiHo 19 NOBLILLIEHNS YPOBHS 6€30MaCHOCTW NPOU3-
BOJICTBEHHbIX 06LEKTOB B KOMMaHMN OCYLLECTBNAETCA 3ame-
Ha [eMCTBYIOLLEN TEXHWNKI HA 60S1ee COBEPLUEHHYHD, 4TO N03-
BOMSET CHU3UTb BO3JEICTBUE BPELHbIX M OMACHbIX (PAKTOPOB
NPOM3BOLCTBA HA PAGOTHUKOB.

PerynapHo nposofauTca atTectauns pabo4ymx mecrt.
Mo utoram atrectaumn onpeaensTcs pa3mepbl KOMMeHca-
LKA 32 paboTy BO BPEAHBIX YCNOBUAX, HEOBX0AUMOCTb 06€C-
neyeHus paboTHMKOB KOMNaHWW CneLogexaon u cpeacTsa-
MW UHAUBUAYANbHOM 3aLLNTI, Ie4e6HO-NPOUNAKTUYECKUM
nuTaHuem 1 monokom. B TeyeHme 2010 ropa B nogpasaene-
Husx KomnaHum 6bina nposegeHa artecraums 3123 paboumx
MECT, 3aTpathl cocTaBunu 6onee 7,5 MnH py6.

B cooTBeTCTBUM C TPEBOBAHMSMM OTPACNEBbLIX HOPM pa-
60THUKM KoMnaHuy 06ecrneqnBaroTCs Ka4eCTBEHHON CreLo-
LeXI0A N CepTUULNPOBAHHBIMI CPELCTBAMMU MHANBUIY-
aNbHO 3aLNTbl, KOTOPLIE CO3JA0T HEOOXOAUMYH 3aLLM-
Ty OT BPELHbIX U ONACHbIX NPOU3BOACTBEHHbLIX (haKTOPOB.

Since 2009, the Committee for Prevention of Industrial
Injuries has been operating in the company. It is aimed at reg-
ular consideration of issues concerning industrial injuries and
organizing activities aimed at decreasing the number of indus-
trial injuries as well as at presentation of reports by the heads
of structural divisions.

Every year, to increase the safety level of industrial facil-
ities the company upgrades its operating equipment, which
helps reduce the impact of hazards on employees.

Work places are regularly assessed. Following the as-
sessment, compensations for working in harmful conditions
and the necessity to provide company employees with uni-
forms, personal protective equipment, healthful and dietary
meals and milk are decided upon. In 2010 3,123 work places
were assessed in the company, which amounted to 7.5 mil-
lion roubles.

In accordance with requirements of sectoral regulations
company employees receive uniforms of high quality and cer-
tified personal protection equipment, which provide the nec-
essary protection from hazards. Costs to finance these pro-
visions totalled 473 million roubles in 2010.

Following compulsory health checks, in the case an
occupational disease is suspected employees under-
go rehabilitation and are transferred to another job not

3aTpatbl Ha PMHAHCMPOBAHWE 3TUX MEPONPUATUAI COCTABM-
nn 473 mnu py6nen (2010 r.).

Mo pe3ynbratam 0653aTesbHbIX MEAOCMOTPOB PabOTHMKOB,
NP1 Ha4Mn NOJ03PEHUs Ha Npodh3abonesaHe NpOBOAMUTCS pe-
abunutaumns 1 nepesoj Ha apyrue paboTbl, He CBA3aHHbIE C BO3-
[eiiCTBMEM BPEHbIX MPOU3BOLCTBEHHbLIX (DAKTOPOB, NPY 3TOM
opraHuayetcs 06y4eHue paboTHUKOB BTOPbIM NPOdIECCUsM.
3artpatbl Ha NPOBEAEeHMEe MEAOCMOTPOB PAaBOTHUKOB KoMnaHuu
Tombko B 2010 rofy coctasunu okono 80 miH py6neii.

Pa6oTHWKu Komnanuu, 3aHATbIe BO BPEAHbBIX YCOBMSX TPY-
[1a, NoMy4atoT nevebHO-NPoUNAKTUYECKOe NUTaHue. HecmoTps
Ha 10, 410 B 2003 roay, B CBSA3N C U3MEHEHWNEM 3aKOHO4aTeS b-
CTBA MHOTUE TaKue pabOTHUKI YTPATUIW NPABO HA NONYYeHNe
ne4e6HO-NPOINNIAKTUYECKOrO NUTaHKs, KomnaHus 3a cHet
COGCTBEHHbIX CPELCTB NPUHANA PELUEHNE COXPaHUTL UX (u-
HaHCMpOBaHWe. Ha cerogHALIHNIA AeHb NPMMEPHO ABE TPEeTU
paboTHWUKOB NPeAnpuATUIA KOMNaHum nomyHatoT 310 nuTaHue
M0 peLLeHunto paboTtoaatens, a B 3anonspHoM unmane B pa-
LIMOH NUTAHWA MOMUMO MOJIOKa BKIHO4EHbI OMOSTHUTESNbHbIE
NPoAyKThI: Kedhup u cok. B 2010 rogy 3arpatsl Ha ne4e6HO-
NpounaKTU4ecKoe NuTaHue paboTHUKOB U BbIJa4y UM MO-
noka coctasunu 6ornee 570 MnH py6nei.

B noppasaenenusax KomnaHum perynspHo npoBoASTCS KOHT-
PONbHO-NPOCOUNAKTUYECKIE MEPONPUATMS 1O BONPOCAM Opra-
HWU3aLMM 0Ka3aHWs NepBOi MEAVLIMHCKON NOMOLLM, CAHUTAPHO-
0 COCTOSHUA NOMELLIEHNI (heNbALLIEPCKUX 3A4PABMYHKTOB 1 UX
006€CneYeHHOCTH NPOAYKLUMEN MeANLMHCKOr0 Ha3Ha4eHus, Co0-
nJeHnsa nopsaka 06ecreveHns 1 y4eta pacxoda npojykumn
MeINLMHCKOrO Ha3Ha4eHus, y4acTus MeUuLMHCKUX PaboTHU-
KOB B npoLecce 06y4eHns pabOTHUKOB NpeanpusTuin MeToaam
0Ka3aHwus nepsoil JOBPa4e6HOM NOMOLLM U T.1.

connected with hazards and at the same time employees
have sideline training. Expenditure on health checks for
company employees amounted to 80 million roubles in
2010 alone.

Company employees working in harmful conditions get
therapeutical prophylactic nourishment. Despite the fact
that in 2003 due to changes in legislation many workers lost
their right to receive therapeutical prophylactic nourishment,
the company has made a decision to continue financing these
costs from its own funds. Presently, about two-thirds of the
employees working at the company plants get these meals
from the employer’s decision, and in the Transpolar affili-
ate these meals include such products as kefir (a ferment-
ed milk drink reputed to be highly beneficial for health) and
juice in addition to milk. In 2010, the company spent more
than 570 million roubles on healthful and dietary meals and
provision of milk.

Supervisory and preventative activities on the follow-
ing issues are regularly held in the company: first aid, sani-
tation of medical assistant’s health posts and availability of
medical products, observance of rules on medical products
supplies and expenditure records, participation of medi-
cal professionals in first aid training for company employ-
ees and so on.



OspopoBneHue paboTHMKOB
M YJIEHOB UX ceMen

Ewle onHuM Hanpaenexnem paboTsl, KOTOpOMY B Komnanuu
yaensetca 60/bLUOe 3HA4YEeHUe, ABNISAETCH CAaHATOPHO-KYPOPT-
HOE 03J0pOBNEHNE PABOTHUKOB 1 YIEHOB MX CeMelt. B pamkax
[AHHOTO HanpaeneHus peanudyetcs nporpamMma «GaHaTtopHo-
KYPOPTHOE 03[0P0BJIEHNE PAGOTHUKOB W YIIEHOB UX CEMEN»,
LLenbl0 KOTOPOW SBNIAETCA COXPaHEHUe U YKpenneHue 340po-
Bbfl PABGOTHIKOB, NPOUNAKTIKA NPOCHECCUOHANBHBIX 3a6011e-
BaHWiA, CO3JaHue YCNOBWIA 151 NOMHOLEHHOr0 0T/ibIXa 1 MOBbI-
LUeHMs paboTOCNOCOBHOCTY, @ TAKXKE YPOBHS COLMANbHOIA 3a-
LLMLLEHHOCTM paboTHIKOB KomnaHuu. B pamkax nporpammbi
paboTHUKaM KoMnaHuu 1 4iieHam X cemeit NpefocTaBnsioT-
CSl Ha NIbrOTHbIX YCNOBUAX NYTEBKM HA CAHATOPHO-KYPOPTHOE
NeyveHue 1 OTAbIX, KOTOPbIE pacnpefenaTcs Mexay paboT-
HWKamMK C Y4eTOM YCNOBUIA TPyaa, CTaxa paboTsl Ha Npeanpu-
ATUN, OTHOLLEHUS K TPYAY, NEePUON4HOCTI NOSTY4EHUs NyTEBOK
B NpeblayLume rofsl. Takxxe npesycMOTPEHO W NpejocTasne-
HWe paboTHMKaM CeMeNHbIX MyTEBOK AN COBMECTHOMO OT/bI-
Xa C 4ieHamu CeMbM.

Bcero B8 2010 rogy NbroTHIMM NyTEBKAMU Ha CaHATOP-
HO-KYPOPTHOE JIe4eHne U OTAbIX BOCNONb30BaNuUChL 6osee
26 000 paboTHNKOB KOMNaHWUK 1 YIIEHOB UX CEMEN, B TOM
yucre B 0340pOBUTESbHBIX Narepsx — 6onee 1,3 Thic. AeTen.

Health Promotion for Employees
and their Families

Another work area the company pays great attention
to is recreation for employees and their families in sanatori-
ums and resort centres. In the framework of this work area,
the Sanatorium Resort Recreation for Employees and Their
Family Members programme is being implemented. The pro-
gramme is aimed at maintaining and improving employees’
health, preventing occupational diseases, creating conditions
for proper rest and performance improvement, and increasing
the level of protection for the company employees. Within the
programme, company employees and their family members
receive sanatorium resort treatment and holidays at conces-
sionary rates. The tickets are distributed among workers tak-
ing into account their working conditions, seniority, attitude
to work, and previous trips to sanatoriums and resort cen-
tres. Employees can be also given family holiday trips to take
a break with their family members.

B uenom pacxofbl Ha 03L0POBJIEHNE COCTABUNU OKONO
1,5 mnpa py6nei.

[ns cHMXeHns o6Len 3a60neBaemMoCcTt pabOTHUKOB
KomnaHuu exerogHo npoBOAUTCS BakLMHALMA NPOTUB
rpunna.

dopmupoBaHue 340pOBOro
o6pa3sa XU3Hu

Komnauus noaaepXxusaet CTPEMIeHe CBOMX pPABOTHNKOB
K 3aHATMAM (DU3KYNLTYPOI 1 CNOPTOM, NPOBOANT EXKErofiHble
cnapTakuagpl, TYPHUPbLI U CNOPTUBHO-MACCOBblE Meponpus-
TWSA N0 Pa3nnYHbIM BUJam cnopTa.

Hau6onee MaccoBbIMK 13 HUX ABNAOTCA MapadoH 3[0-
poBbA «JIbDKHA «HOPUNBLCKOrO HUKENs» W NerkoarneTuyec-
Kuii Npo6er, KOTopble PerynsapHo NpoBOAATCA HA TePPUTO-
pusIX pacnosoXeHus 0CHOBHbIX NPOU3BOACTBEHHbIX NPea-
npusTMii Komnaxun.

Nncpopmaums o pesynsratax pabotsl KopnopatueHom cuc-
TEMbI YNPaB/IeHUs NPOMbILLIEHHO 6€30MaCHOCTLI0 U 0Xpa-
HOM 3[,0P0BbS PAGOTHUKOB PErynsapHO OCBELLAETCSH B KOPMO-
patusHbIX CMI 1 exXeroHbIx oT4eTax.

KomnaHnus nnaHupyert passuBaTtb U coBeEp-
weHcTBoBaTb Cuctemy, npu 3ToM NPUOPUTET-
HOV 3agaqeyi 6yger ocTaBaTbCsl MUHUMNU3aUns
npon3Bo4CcTBeHHOro TpaBMmaTu3ma, rnoBbiLLIeHue
JINYHOU OTBETCTBEHHOCTU U mMoTtuBayunun paéor-
HUKOB K 6e30nacHomy TpyAay, pacLunpeHue Ho-
BbIX (hOPM U BUAOB O3[0pPOBJIEHNSA. Ti

In 2010, more than 26,000 employees and their family members
used sanatorium resort treatment and had holidays at concession-
ary rates including 1,300 children who visited recreation camps.

Health promotion expenditure totalled 1.5 billion roubles.

To reduce morbidity rates, employees are annually vacci-
nated against influenza.

Promotion of a Healthy Lifestyle

The company supports its employees’ aspiration for exer-
cising and playing sports, and organizes annual competitions,
tournaments and popular sports events in different sports.

The largest among them are the Ski Race of Norilsk Nickel
health marathon and track-and-field races which are regularly
held at the company’s major production plants.

Information about the results of the Corporate Occupational
Safety and Health System is regularly broadcast in corporate
mass media and is provided in annual reports.

The company is planning to develop and im-
prove the System. Furthermore, minimized in-
dustrial injuries, increased personal responsibil-
ity and employees’ motivation for safe work, and
widened new forms and types of health promo-
tion will remain the company’s top priority. W
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